
THE CONFEDERATED TRIBES OF THE WARM 

SPRINGS RESERVATION OF OREGON

2024 Employee Benefit Open Enrollment



AGENDA

 Introductions

 Overview of Benefits

Health Benefits - HealthComp

 Flexible Spending Accounts – Allegiance

 Life & Disability – Hartford

 Managed Care Discussion 



MEDICAL BENEFITS

Please refer to the Summary Plan Document for specific benefit information.



PRESCRIPTION BENEFITS



DENTAL BENEFITS



VISION BENEFITS



CIGNA NETWORK



CIGNA – FIND A PROVIDER



CIGNA – FIND A PROVIDER



CIGNA – FIND A PROVIDER



HEALTHCOMP



HEALTHCOMP



ICM CASE MANAGEMENT



ICM DISEASE MANAGEMENT



ICM HEALTHY MOTHER BABY



FLEXIBLE SPENDING ACCOUNTS



FLEXIBLE SPENDING ACCOUNTS



FLEXIBLE SPENDING ACCOUNTS



FLEXIBLE SPENDING ACCOUNTS



BASIC LIFE AND AD&D

Confederated Tribes of Warm Springs provides all eligible employees with a 

Basic life insurance benefit for yourself and your eligible dependents, at no 

cost to you. 



VOLUNTARY LIFE AND AD&D

If you want to increase the amount of life insurance and AD&D that you have,

 you can elect supplemental coverage that you pay for with payroll deductions.

Premium amounts are based on age, gender and tobacco usage status for life,

and tobacco usage status for AD&D.



EMPLOYER PAID SHORT TERM DISABILITY



VOLUNTARY SHORT TERM DISABILITY

You have the option of electing Short Term Disability coverage. If you elect this

you will pay the premiums by payroll deduction. Premium amounts are based

on your age.



VOLUNTARY ACCIDENT

Voluntary Accident coverage is also available to you, paid for via payroll 

deduction. This benefit provides a cash benefit to you for various accidents

and injuries that may be incurred.



VOLUNTARY CRITICAL ILLNESS

Similar to Accident coverage, Critical Illness coverage supplies a cash benefit 

when diagnosed with various illnesses. Like all the voluntary products, it is 

paid for via payroll deduction. The rates are based on age, gender and tobacco

usage status.



EMPLOYEE ASSISTANCE PROGRAM

The EAP is provided at no cost to you.



MANAGED CARE DISCUSSION



MANAGED CARE DISCUSSION
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MANAGED CARE DISCUSSION
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MANAGED CARE DISCUSSION



MANAGED CARE DISCUSSION



MANAGED CARE DISCUSSION



QUESTIONS?

Questions/Discussion?


	Slide 1: The Confederated Tribes of the warm Springs reservation of Oregon
	Slide 2: Agenda
	Slide 3: Medical benefits
	Slide 4: Prescription benefits
	Slide 5: Dental benefits
	Slide 6: Vision benefits
	Slide 7: Cigna network
	Slide 8: Cigna – find a provider
	Slide 9: Cigna – find a provider
	Slide 10: Cigna – find a provider
	Slide 11: healthcomp
	Slide 12: healthcomp
	Slide 13: ICM case management
	Slide 14: ICM disease management
	Slide 15: ICM healthy mother baby
	Slide 16: Flexible spending accounts
	Slide 17: Flexible spending accounts
	Slide 18: Flexible spending accounts
	Slide 19: Flexible spending accounts
	Slide 20: Basic life and ad&d
	Slide 21: Voluntary life and AD&D
	Slide 22: Employer paid short term disability
	Slide 23: Voluntary short term disability
	Slide 24: Voluntary accident
	Slide 25: Voluntary critical illness
	Slide 26: Employee assistance program
	Slide 27: Managed care discussion
	Slide 28: Managed care discussion
	Slide 29: Managed care discussion
	Slide 30: Managed care discussion
	Slide 31: Managed care discussion
	Slide 32: Managed care discussion
	Slide 33: Managed care discussion
	Slide 34: Managed care discussion
	Slide 35: Managed care discussion
	Slide 36: Managed care discussion
	Slide 37: Managed care discussion
	Slide 38: Questions?

